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2The Core Strategy - A Strong Economy
Issues & Options
This document has been produced by the City Council as part of the first stage in 
preparing Plymouth’s new Local Development Framework (LDF).  Its intention is to help 
identify the city’s main economic issues and possible LDF actions for dealing with them.  

Plymouth is going through a period of significant structural and economic change.  There 
is a real aspiration for improving the quality of the city, of its economy and of people’s 
lives.  Significant developments are already in place or underway to deliver key elements 
of this vision.  Further major opportunities are coming forward while others still need to be 
identified.  We need your help to evolve a Development Framework to identify and deliver 
these initiatives to benefit the economy and increase the prosperity of Plymouth and its 
surrounding area.

In order to shape the content of this new development framework, we would like to 
know your views on the questions posed in this document.  The answers to these 
questions will shape the economy section of the ‘Core Strategy’ that will outline 
how the city’s spatial planning provision for business, employment, education and 
retailing should evolve over the next ten years or so.
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The timetable for production of the Core Strategy is:

• public consultation on the issues and options set out in this document in March/April 
2005,

• publication of the preferred options in May 2005, which in turn will be consulted on in 
May/June 2005, leading to submission of the Core Strategy in September 2005.



The Core Strategy -  A Strong Economy

2

local  development f ramework

3

The Vision
The following vision is drawn from Plymouth’s City Strategy:

A city with a strong economy; built on a culture of creativity and innovation and 
known for its centres of knowledge and learning.

The Local Development Framework could help to turn this vision into a reality but we 
need your help to do this.  We set out below some of the key economic issues that we 
think need to be addressed and then some of the ways (options) in which the Local 
Development Framework could contribute to achieving this Vision for the economy.

The issues 
The Government’s central economic objective is to achieve high and stable levels of 
growth and employment in order to achieve a sustained improvement in economic 
productivity in every part of the country.  It is also committed to a Sustainable 
Communities Plan that aims to reduce the gap in the economic fortunes of different 
parts of the country.  In the South West, regional partners propose to assist this aim 
by focussing higher growth in areas which can accommodate it and to harness the 
benefits to address regional inequalities and economic under-performance.  The South 
West Regional Assembly’s proposals for how the region can meet the Government’s 
Sustainable Communities Plan suggests targeting accelerated interventions in a small 
number of urban areas in the South West. One of these of national significance according 
to the Regional Assembly is Plymouth.

Plymouth already plays a dominant economic role in its sub- region not only as a 
workplace, with 22% of its workforce travelling to work from outside the city, but also as a 
centre for healthcare, cultural and leisure facilities, business, financial and city centre retail 
services, media activities and rail, air and sea transport.  Despite the important role that 
Plymouth plays in its sub-region and beyond, being the second largest city to Bristol in the 
South West region, and the increasing diversification of its economy away from its historic 
dependence on defence and manufacturing, it still has a long way to go to achieve its 
economic potential and increase its competitiveness and its contribution to local, regional 
and national economic prosperity. It can do this by developing a modern knowledge and 
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business service-based economy.  However, there is already an aspiration for growth as 
implied in terms of population by the Mackay Vision and in terms of the business economy 
by the City Growth Strategy.  Fortunately, the city and its surrounding area have many 
competitive strengths and opportunities that can help overcome the weaknesses and  
economic threats which are faced:  

Competitive Advantages
 Key competitive strengths include:

• Environment and quality of life.  Plymouth’s waterfront location and proximity to 
Dartmoor and the coasts of Devon and Cornwall provide outstanding opportunities 
for recreation, offering potential to attract visitors and lifestyle oriented businesses 
and employees.  

• Setting.  The quality of Plymouth’s natural harbour explains its rich maritime history, 
and provides a location for modern day marine industry and watersports.

• Heritage.  Plymouth has an immense history as a city of discovery, for which it is 
known throughout the world, and which offers opportunities for tourism. 

• Size and sub-regional presence.  As the second largest city in the South West 
region, Plymouth has a strong role as a service, retail and leisure centre for Cornwall 
and Devon, but one that has yet to develop to its full potential.

• Workforce.  The city has a loyal and effective workforce, and, though overall skill 
levels are below regional and national averages, there is a substantial pool of skilled 
labour in key sectors of the economy, such as engineering.

• Higher and further education.  Plymouth has a large and diverse HE and FE 
sector, including a growing University and a College of Art & Design, which offers 
potential as both a skills and knowledge base and a means of attracting talent to the 
city.
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• Marine science expertise.  Plymouth’s marine research – centred on the activities 
of the University, Plymouth Marine Laboratory, the Marine Biological Association 
and the Sir Alister Hardy Foundation for Ocean Science - is world renowned, but its 
commercial potential is under-developed. 

• Medical science base.  There is strong and developing expertise in medical 
science, due to the presence of Derriford Hospital (one of the largest in the UK), 
the University and Peninsula Medical School, a growing cluster of firms centred 
on Tamar Science Park and continuing development at the Plymouth Medical and 
Technology Park.

• Sectoral strengths.  Plymouth has existing strengths in the defence, marine, 
medical and engineering sectors.

• Sites and premises.  Though there are shortages in some areas (e.g. waterfront 
sites for marine uses), in general companies do not report difficulties in finding sites 
and premises for development, and this includes some brownfield sites in potentially 
desirable locations.

• Transport links.  National and international air and sea links, direct express rail and 
coach links to London, other major UK cities, and the A38 Expressway link to the 
national motorway network.

• Labour force.  Plymouth and its hinterland offers a large pool of labour.
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Competitive Disadvantages
Key competitive weaknesses are:

• Peripherality.  Plymouth is generally perceived to be remote from the UK’s main 
economic centres and difficult to reach.

• Poor transport links.  Transport is an over-riding concern of local companies, 
particularly the slow rail links, the lack of an air link to Heathrow and relatively 
infrequent transport services.

• Lack of an entrepreneurial culture.  In general there is a poor track record in 
forming new businesses and exploiting wider development opportunities, reflecting 
an ‘employee’ culture and relatively low levels of aspiration and confidence, and 
resulting in low levels of entrepreneurship.

• Reliance on low value operations.  Many of Plymouth’s manufacturing operations 
have fairly limited knowledge and skills requirements, while recent years have seen 
a growth in call centres – both sectors are vulnerable to overseas competition.  

• Dependence on major employers.  A large proportion of the workforce is employed 
in large organisations, including the public sector, NHS, defence bases, DML/dockyard 
and major manufacturers, and the economy is sensitive to their fortunes.   Most of 
the larger manufacturers are branch plants of global companies, making Plymouth 
sensitive to decisions made overseas.

• Dependence on declining sectors – in both Plymouth and its adjacent rural areas.

• Image.  Plymouth’s image – both internally and externally – is seen by businesses as 
negative, and lacking in vibrancy, creativity and innovation.

• Environmental quality.  The city’s natural setting and heritage are let down by 
examples of poor architecture and urban design, unappealing gateways, litter and 
anti-social behaviour.

• Deprivation.  Deprivation is substantial and widespread in the city.   This reflects 
the limited opportunities open to many people and creates a barrier to their ability to 
access new opportunities. 
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• Skills.  Plymouth’s skills levels – including basic as well as more advanced skills 
– are below regional and national averages.

• City Centre.  For a city of its size, Plymouth is perceived to have poor retail and 
leisure facilities, while the city centre lacks appeal to evening visitors. 

• Business engagement.  There is a poor track record of engaging business in 
economic development, and the business community generally has low expectations 
of the public sector.

• Sectoral weaknesses.  Plymouth has been slow to develop expertise in certain 
activities  – especially computer services and various business services – many of 
which have to be bought from firms outside the city.

• Sites and premises – mismatch between supply and demand in some categories.

• Low earnings and incomes – reflecting industrial structure and considerable part 
time and some seasonal working.

Opportunities
A variety of opportunities for the economy are apparent, if the area can:

• Exploit strengths and potential in key sectors – Focussing on the 6 sectors 
identified in the City Growth Strategy (advanced engineering, marine science 
and technology, medical/health, tourism/leisure, business services and creative 
industries).

• Capitalise on strengths in the higher education/R&D sector - to support 
knowledge transfer and skills development in the wider economy.

• Capitalise on environmental and quality of life benefits - by overcoming 
weaknesses and marketing the area more effectively to visitors, firms and 
employees.

• Use ICT effectively - to overcome locational disadvantages and attract lifestyle 
businesses.
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• Funding - Make the most of available funding, including Objective 2, SWRDA and 
UK Government programmes.

• Create a new sense of optimism, creativity and entrepreneurship.

• Redevelop the built environment - to make the most of the city’s natural setting.

• Engage business - in shaping the area’s economic future.

• Develop city’s sub-regional role - for business services, leisure and 
entertainment.

• Gain a larger share of the regional tourism market.

• Benefit from increased leisure spending - especially in marine leisure and 
outdoor pursuits.

• Develop the stronger and more focused local business networks and supply 
chains.

• Redevelop brownfield sites effectively - and city and realise their full economic 
potential.

• Attract relocating government departments or agencies from the South East.

• Achieve Mackay’s Vision for urban renaissance.

• Capitalise on the pilot Business Improvement District scheme - giving an 
opportunity to make more success of the city centre economy. 

• Use the city’s extensive catchment area - to develop its role as a service and 
commercial centre.
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Threats
The area’s economy also faces a number of potential threats, including:

• Global economic conditions - since many businesses are foreign-owned, the city 
is sensitive to any threat of a further downturn in the global economy.

• Increased competition from low cost overseas competitors - particularly if 
the area fails to strengthen competitive advantage through skills and knowledge 
development.

• Further relocation of existing ‘footloose’ businesses - particularly call centres 
and manufacturing operations, to lower cost overseas locations.

• Increased peripherality - if a failure to improve transport links is accompanied 
by improvements elsewhere or if there is a deterioration in or loss of existing long 
distance transport services. 

• Declines in defence spending and employment - which continue to support a 
significant proportion of economic activity.

• Continued decline in other ‘traditional’ industries.

• Skills shortages – especially in engineering related occupations – where the 
workforce is ageing and there are difficulties in attracting young people.

• Fragmentation of initiatives - and a failure to integrate strategies.



The Core Strategy -  A Strong Economy

10

local  development f ramework

11

Other Economic Issues
There are a number of other issues that the Local Development Framework will 
need to address:

• Skills Development  - The Learning & Skills Council has been developing a range 
of initiatives to address skills gaps in a number of sectors.  One particular area, 
construction skills, is the subject of emerging proposals for a Constructive Plymouth 
Partnership so that there is a skills base within the local construction industry that 
can actually deliver the new Plymouth the Local Development Framework is trying to 
deliver.

• Business Support – Business Link provides a range of support services and advice 
to local businesses and the City Council assists with Regional Aid advice and inward 
investment enquiries. 

• Lyons Review – The Government have announced proposals for the relocation 
of various departments out of London and the South West.  Plymouth is one area 
which has been identified as a possible area for relocation so how this can be 
supported through the Local Development Framework will need to be addressed.

Implications for the Local Development Framework
Plymouth has substantial competitive advantages on which to base future economic 
growth but many of these have yet to be exploited to their full potential.  There are, 
however, also significant disadvantages.  Some of these (e.g. image, urban environment) 
can be addressed over time, while others (e.g. remoteness) have to be largely accepted 
but ways found to mitigate their adverse impact.  

This suggests that there is a need to focus on the development of economic activities 
that benefit from Plymouth’s competitive strengths and which are not substantially 
disadvantaged by the city’s weaknesses.  Thus a focus on activities that benefit from 
Plymouth’s environment and quality of life or from an existing strong intellectual capital 
base and an avoidance of those that require immediate access to major markets or incur 
substantial travel and transport costs should be pursued.  Plymouth will also make itself 
less vulnerable to competitive threats if it is able to diversify its economy, and to develop 
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local competitive advantages based on knowledge, skills and location, rather than cost. 
The Local Development Framework could help to achieve this.

So what sort of economy do you want to see in Plymouth in the future and what changes 
do you think will be needed to achieve this?

1. Business & Employment

Enterprise and innovation are key drivers of productivity growth in the economy and 
promoting their development is central to improving national, regional and local economic 
performance.  Small and medium enterprises have a particular role to play through their 
own innovative activities and by providing a competitive spur to other businesses. 

Specific initiatives can support their development and the growth of new businesses 
through working in partnership with a range of agencies to provide employment sites, 
business units, incubators, science and technology parks, sector support and other 
specialised services. In recent years, Plymouth’s historic dependence on defence-
related industries has declined and, like all Western economies, it has seen a decline in 
manufacturing and an increase in the proportion of employment in services.  Plymouth is 
an important service centre with more than 70% of its employment in the financial sector 
(often call centres), health, public administration, education and other services.   

However, it is still under-represented in business services and the creative industries, the 
service sectors that have grown most rapidly elsewhere and that are associated with the 
shift to a knowledge-based economy and the growth of telecommunications. Business 
services and creative industries are just two of the sectors identified in Plymouth’s City 
Growth Strategy for developing the business economy by building on existing competitive 
advantages and seizing opportunities.  The other sectors identified are advanced 
engineering, marine science and technology, tourism and leisure, and medical and 
healthcare.  The City Growth Strategy also identified the need to reduce the dependency 
on a few large (and, in some cases, contracting) employers by increasing the number of 
business start-ups and fostering an entrepreneurial culture.  New business formation can 
give many benefits apart from increased job creation.
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As a result of its changing industrial structure, some of Plymouth’s employment land and 
premises are no longer suited to current or future market needs. The current supply is 
skewed towards the needs of large firms, particularly in manufacturing, while the main 
potential for future growth is likely to be from micro, small and medium sized enterprises, 
often in service and knowledge-based industries.  While many employment sites are 
designated for ‘B-class’ employment land uses (uses other than financial, professional 
and industrial), much of the demand is coming from non B-class employment uses (such 
as retail, warehousing or leisure). This mismatch between supply and demand means that 
some larger employment sites are difficult to fill.

Changes in central government housing policy towards supporting higher-density 
housing in urban areas along with increasing house prices, have led to pressure on some 
employment sites to be redeveloped for housing or mixed use.  The Government have 
recently announced proposed changes to PPG3 which seeks to introduce a presumption in 
favour of re-using employment land for housing.  There are also requirements to conduct 
Employment Land Reviews. These proposed changes raise fundamental questions for 
existing City Council policies that seek, subject to certain criteria, to protect all existing 
employment land not allocated for other uses by specific proposals.  

The City Strategy and Action Plan and the City Council’s Corporate Plan identify further 
actions to support business growth that have spatial planning implications, including: 

• Assisting the provision of appropriate employment land and premises. 

• Supporting and encouraging community businesses and cooperatives.

• Making the best use of Plymouth’s environment and location to boost tourism.

The Government have also announced proposals to support Community Interest 
Companies and so there are questions as to how the Local Development Framework can 
support the creation of these companies.
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2. Skills & Education

Plymouth’s unemployment rate of 2.4% (Jan 2005) is the same as that in GB but is 
higher than the rate in the South West region (at only 1.5%) but in some deprived wards 
it is much higher. Economic activity rates are also lower in Plymouth than regionally 
or nationally.  Plymouth has the highest proportion of the working age population with 
no qualifications in the South West.  Plymouth is bottom of the national Learning and 
Skills Council league table for progression of learners with Special Educational Needs 
into basic skills and post-16 learning and it is failing to meet national benchmarks for all 
post-16 learning.  There is also a low percentage of the working age population qualified 
to NVQ3+ and NVQ4+.  Although average earnings of full time employees working 
in Plymouth are higher than in the surrounding rural districts, Plymouth still performs 
poorly at a national level.   Some neighbourhoods in the city experience high levels of 
deprivation, being in the most deprived 10% in England. 

Having a good education creates opportunities for satisfying employment later on. Both 
education and employment contribute to good health. Many of Plymouth’s schools date 
from the immediate post-war period or earlier, and many are no longer suited to modern 
educational needs. Plymouth LEA inherited a significant amount of surplus school 
capacity at Local Government reorganisation in April 1998. In addition, falling birth rates 
have led to smaller school rolls, especially at primary school level. As a result there is 
a need to review and, where necessary, rationalise school provision. At the same time, 
there is an opportunity to invest in building new schools to meet modern educational 
needs and improve levels of educational attainment, especially in priority neighbourhoods 
of the city. There are also opportunities to provide for wider community use of school 
facilities.

The White Paper ‘21st Century Skills (Realising our Potential)’ in 2003 set out the National 
Skills Strategy to ensure that ‘… across the nation, employers have the right skills to support 
the success of their businesses and organisations and individuals have the skills they need 
to be both employable and personally fulfilled’.  In its recent Strategic Area Review, the 
Learning and Skills Council identified significant skills gaps and shortages in Plymouth in 
manufacturing, tourism, retailing, construction and health and social care.  This mirrored the 
findings of the Workforce Development Action Group of the Plymouth Learning and Work 
Partnership, whose 2003 research into medium to long-term skills needs also identified 
gaps in creative industries, financial services, information technology, environmental 
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technologies, defence, education and research and development.  The Learning and Skills 
Council is working with further education and training providers to address these issues.

3. Retailing

Retailing is an important sector in Plymouth’s economy and while satisfying basic needs, it 
also offers a social and leisure activity, in conjunction with other businesses offering food 
and drink, leisure and culture.

Plymouth acts as a regional shopping centre for most of Devon and Cornwall as well 
as being a local centre for the city’s population. The city centre supports a wide range 
of shops, and its retail role will be strengthened by the new shopping centre at Drake’s 
Circus. Nevertheless, in order to remain one of the South West’s premier shopping 
centres, new investment is needed to create a more vibrant and attractive ‘urban’ 
environment.

The city has a number of district and local shopping centres. These are important to 
enable people to meet their daily needs locally without having to travel to the city centre. 
However, some of these centres do not meet the needs of local people as well as they 
could. Some are outdated, or are not located in the most accessible places. In addition, 
some neighbourhoods have been allowed to develop without local shops. 

In order to review the city’s current provision of retailing, to identify gaps in provision, 
as well as to forecast future retail capacity, the City commissioned a Local Shopping 
Needs Study. This study makes recommendations as to how much additional retail space 
should be planned for in the LDF plan period, and where new retail opportunities are most 
needed. It highlights the need for a co-ordinated approach to planning for the city’s retail 
provision to ensure that local and district centres can be economically viable.
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A Strong Economy: the options
1. Business and employment

If we do not take action to cater for changing market demands for employment land and 
premises then Plymouth’s economy will not perform to its full potential. It is essential to 
consider how Plymouth’s current provision of employment land and premises can be 
improved to better meet today’s requirements, but this also needs to be done in a wider 
sub-regional context.

The Devon Structure Plan to 2016 sets the level of new provision for ‘B-class’ employment 
land uses in Plymouth at 80 hectares, of which 40 hectares should be at Plymouth 
International Business Park. This provision needs to be found, but at locations that will be 
suited to market requirements. It may be that some sites should not be reserved purely for 
B-class uses to allow for more flexibility.

In order to meet these requirements, and at the same time to ensure that the supply is 
what the market wants, the LDF could seek to:

• Review the suitability of existing employment sites and premises, through an 
Employment Land Review to increase the level of  protection for viable B-class 
employment sites in strategic locations, while allowing for redevelopment or 
alternative uses on other sites where demand for employment use no longer exists, 
which are unsuited to B-class employment use, or where redevelopment for other 
uses meets the spatial strategy focus of the LDF. 

• Improve the availability of employment land and premises suitable for small and 
medium-sized enterprises, including start-up businesses, community businesses and 
cooperatives, knowledge based industries and key growth sectors.

• Take advantage of regeneration and redevelopment opportunities in the city centre 
and waterfront areas to encourage mixed use developments incorporating compatible 
employment uses.

• Protect some waterfront sites for modern day marine industries and water sports.
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• Identify sites or premises that might be suitable for inward investors, including 
Government departments and agencies being relocated from London and the South 
East.

• Consider how further sites being made redundant through the MOD Defence Review 
could continue to be used for employment purposes.

• Introduce a requirement that all development must contribute towards a “Constructive 
Plymouth Fund” to provide resources to support skills development.

• Bring forward new proposals for retailing within the City Centre and in District and 
Local Shopping Centres to respond to the needs these areas will face in coming years.

• Identify opportunities to expand the Tamar Science Park.

2. Skills and education

The number and quality of job opportunities as well as incomes and educational 
attainment need to be increased if we want to reduce inequalities and improve quality of 
life in Plymouth. The need to take action has been recognised at regional level. Regional 
Planning Guidance for the South West, RPG10, has identified Plymouth’s most deprived 
neighbourhoods as ‘areas of special need’, to be given special priority for regeneration

Plymouth’s Neighbourhood Renewal Strategy (2002 – 2007), together with other funding 
programmes, is working towards reducing unemployment in priority neighbourhoods 
through regeneration projects that will boost job creation and job take-up and will also 
improve access to training schemes.

In order to raise educational attainment and adjust school provision to changing needs, 
Plymouth LEA has produced a School Implementation Plan 2004 – 14. This sets out a 
number of proposals for improving overall educational provision in Plymouth, removing 
surplus capacity, and extending the role of schools to serve the wider community in better 
ways.
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Both initiatives will support the LDF’s aims of strengthening the city’s neighbourhoods, 
and improving quality of life. The LDF could help to support their implementation by:

• identifying suitable sites for new schools and new employment initiatives

• ensuring that, where new schools are proposed, they are well designed, well related to 
neighbourhood services/amenities and easily accessible.

• ensuring that new employment initiatives are appropriately located in terms of access 
and neighbouring uses.

• encouraging businesses and organisations providing high quality, well paid jobs.

•   re-using redundant school sites to support regeneration priorities. 

3. Retailing

Doing nothing to enhance the city’s retailing provision will mean that the city centre 
will stagnate as a shopping centre, while many neighbourhoods will continue to be 
unsustainable.

The Mackay vision for the city centre makes a number of proposals for mixed use 
developments that will broaden the functions that the city centre currently provides and 
bring new life to the city (see the City Centre AAP document). 

The Local Shopping Needs Study has identified that the city centre has a maximum 
capacity for 2 new major food stores, a further 2,500 sq m net of space for convenience 
goods by 2016 and a further 87,850 sq m of retail space for comparison goods (this 
includes about 30,000 sq m of new space created as part of the Drake’s Circus 
development).

The Local Shopping Needs Study has identified maximum capacity for a further 9,350 
sq m of convenience goods space outside the city centre to 2016 (equivalent to a food 
superstore and a number of additional smaller foodstores), and a maximum of 18,000 sq 
m of retail warehouse space (the main demand being towards the end of the plan period). 
In particular, gaps or deficiencies in retail provision have been identified at Devonport, 
Weston Mill, Barne Barton and St Budeaux, Whitleigh Green, Southway, Derriford, 
Eggbuckland, Efford and Lipson and Plymstock.
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A key planning principle must be to support all district and local shopping centres where 
they contribute to strong neighbourhoods. Neighbourhoods where major changes are 
planned during the LDF period will have proposals for upgrading/creating district/local 
centres set out in individual Area Action Plans (see the relevant AAP documents). Other 
neighbourhoods where deficiencies in local retailing have been identified will be subject to 
proposals for new retail provision in the Core Strategy of the LDF.  

In order to support these options, the LDF could:

• promote a hierarchy of complementary shopping centres to provide a full range of 
retail facilities which meet the needs of and are accessible to residents, workers and 
visitors. 

• Significantly expand, enhance and maintain the city centre’s role as a regional 
shopping destination by:

- increasing the range and quality of shops,

- creating a modern, safe and attractive environment,

- redeveloping run-down and unsightly areas,

- promoting the vitality and viability of the city centre and district shopping 
centres through the promotion of mixed use  developments  that will 
complement and benefit the retail role,

- promoting shopping areas with attractive street frontages,

- implementing a Business Improvement District,

- undertaking major public realm improvements,

- undertaking a series of city centre management initiative.
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key Questions

What sort of economy do you want to see in Plymouth in the future and what changes do 
you think will be needed to achieve this?

Business and employment

Have we identified the right issues and the right options to support innovation and 
enterprise or are there others we should consider?

Does sufficient land suitable for employment use exist to accommodate new and existing 
businesses over the next 10 or more years?

What other planning measures can be taken to attract new employers to Plymouth, 
especially in the key sectors of advanced engineering, business services, creative 
industries, marine science and technology, medical and healthcare, tourism and leisure? 

Should all existing employment land be protected or can some be allocated for other 
uses?

Skills and education

Have we identified the right issues and the right options to improve employment 
opportunities, skills and educational attainment, or are there others that should be 
considered?

Retailing

Have we identified the right issues and the right options to develop the city’s role as a 
regional shopping centre, or are there others that could be considered?

What level of retail provision would you like to see in District and Local Centres?

Which neighbourhoods of the city do you think currently lack local shops?

Which sites outside existing centres could be suitable for new retail provision?
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We need to know what you think
The statutory consultation period to respond is 7th March - 18th April 2005

All comments must be received within this period and can be sent to:

Strategic Planning Manager

Planning & Regeneration
Plymouth City Council
Civic Centre
Plymouth
PL1 2EW

or

by fax: 01752 304294
by email: ldf@plymouth.gov.uk

Further copies of the leaflet and response forms are available from:

www.plymouth.gov.uk/ ldf
The Civic Centre (Planning Section)
Local Libraries

This Document Is also available in Large Print, Braille, or on Audio Tape


