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Equality Impact Assessment of Derriford and Seaton Area 
Action Plan (Pre-submission draft) – February 2011 

The purpose of this report is to set out the vision, objectives and proposals in 
the Derriford and Seaton Area Action Plan (Pre-submission draft) and to assess 
these for the likely impact they will have on the six equality groups. Data 
collected from public consultations is used to inform this analysis and to identify 
the planning issues of most importance to equality groups. This Equality Impact 
Assessment concludes that the Derriford and Seaton Area Action Plan should 
have positive impacts on all of the equalities groups. Two actions are proposed 
to ensure that the proposals recognise equality concerns when they are 
delivered.  

1. Background 
1.1. Context 
This document has been produced for public consultation prior to submission of 
the Area Action Plan for examination. It incorporates comments made on an 
earlier Issues and Preferred Options document (published February 2009). The 
Equality Impact Assessment is being conducted at this stage of the process so 
that it can consider the issues and comments made from the previous 
consultation and make recommendations to the Derriford and Seaton Area Action 
Plan (Pre-submission draft).  

Once adopted, the Area Action Plan will form part of a portfolio of documents 
called the Local Development Framework (LDF). The central document in the 
LDF is the Core Strategy (adopted April 2007) which provides a strategic planning 
framework for the city, guiding development to 2021 and beyond. The Core 
Strategy sets out Plymouth’s spatial vision – to turn Plymouth into ‘one of 
Europe’s finest, most vibrant waterfront cities where an outstanding quality of life 
is enjoyed by everyone’.  Area Action Plans provide more specific detail on 
development opportunities within key areas of the city. This Derriford and Seaton 
Area Action Plan will not repeat the policies contained within the Core Strategy 
but the two plans should be read together to aid decision-making. 

The LDF Core Strategy has been prepared in line with national planning policy 
and is in general conformity with the Regional Spatial Strategy 2006 - 2026. The 
Core Strategy adopts the overall vision and aims of the City Strategy and of the 
Corporate Plan, and will support their implementation. The Derriford and Seaton 
Area Action delivers the objectives of the Core Strategy and thus with the City 
Strategy and Corporate Plan. In particular, it supports the delivery of the following 
Corporate Improvement Priorities: CIP12; CIP4; CIP5; CIP6; CIP9 and CIP11.  
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1.2. Aims and objectives 
This document uses as its starting point the vision and objectives for Derriford 
and Seaton as set out in the Core Strategy (Area Vision 9):  

To create a thriving, sustainable, mixed-use new urban centre at the heart of the 
north of Plymouth, which is well connected to surrounding communities and to 
the city’s High Quality Public Transport network .  

The following objectives have been set out in the Core Strategy: 

1. To develop a diverse mix of commercial and community uses supported by a 
strong, vibrant new residential community. 

2. To play a major supporting role in the sub-region’s long term economic and 
social well-being through the provision of strategically important health, 
economic, further education and transport infrastructure (including an 
improved Plymouth airport). 

3. To develop a district shopping centre, centred on the west side of the A386, to 
support the surrounding residential and commercial communities but with 
potential to grow once it is demonstrated that it will not undermine the 
development of the City Centre’s shopping role. 

4. To provide a new high quality ‘northern gateway’ into the city, with a strong 
sense of place. 

5. To facilitate public transport, cyclist, pedestrian and vehicular access in a 
sustainable way. 

6. To create a strong urban form, utilising distinctive high quality architecture and 
spaces with sufficient scale, which is easy to understand and assists in 
orientation. 

7. To create a high quality, safe and accessible environment. 
8. To create key new transport linkages with surrounding areas, including 

potential Forder Valley and Whitleigh links. 
9. To capitalise on the existing network of green spaces, views and historic 

environment and enhance the role of these, with greater access and links to 
wider areas. 

2. Data relating to equalities groups 
Two public consultations have been examined to identify the views of the groups 
subject to this assessment and to consider the likely impacts of this policy 
document on them: 

Issues and options consultation 

Consultation on the Core Strategy Issues and Options document, which included 
a consultation with hard to reach groups in addition to the general public 
consultation. This was carried out in August/September 2005. Presentations and 
workshops were held for: 
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• members of Black and ethnic minorities (contacted through FATA HE) – 4 
attended. 

• disabled (contacted through the Guild of Voluntary Services) – 6 attended 

• young people (contacted through the Plymouth Youth Parliament) – 4 
attended. 

• elderly (contacted through old people’s organisations) – 9 attended. 

Plymouth Pride were contacted but declined the offer of a workshop. They 
requested copies of the document instead. 

The hard to reach consultation was written up as a report. 

Issues and Preferred Options Consultation 

This consultation ran from February 6th to March 23rd 2009. It was carried out in 
conformity with the Statement of Community Involvement. It included special 
initiatives to encourage hard to reach groups to participate in the consultation, 
including two events held at primary schools. An online bulletin board was offered 
as an alternative for people who wanted to comment but not to make formal 
representations.  Altogether, 122 comments were received. A summary report 
was produced for the consultation which reports on participation by equality 
group.   

    2.1. Gaps/inadequacies in the data  
No special consultation was carried out with faith or sexual orientation groups, 
and many of the hard to reach workshops were poorly attended, suggesting that 
consultation is still not fully engaging hard to reach groups. It should be noted, 
however, that many participants in the Issues and Preferred Options consultation 
chose not to fill out a monitoring form. 

2.2. Issues raised by the consultations 
The following general issues of concern to equalities groups throughout the city 
have been identified from the ‘hard to reach’ consultation in 2005. These issues 
are of relevance to the development of the Local Development Framework: 

• Lack of affordable and special needs housing. 

• Difficulty in travelling to work and accessing services. 

• Too many streets and buildings are inaccessible to mobility-impaired 
people. 

• Need for socially inclusive neighbourhoods with a range of facilities and 
amenities. 

• Safety concerns - fear of crime but also road safety and personal safety. 

• Need for a wide range of opportunities to learn and to work. 
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The Derriford and Seaton Area Action Plan Issues and Preferred Options 
consultation of 2009 identified the following issues: 

• More facilities and services are needed for local residents and workers.  At 
present people have to travel (often by car) to access services such as 
shops, health services and schools. 

• There is concern over current transport congestion and the impact of 
further development on traffic in the area.   

3. Key findings 
3.1. Assessment of impacts by issue 

3.1.1 Housing needs  
Strategic Objective 1 of the Pre-Submission draft AAP is to develop a strong, 
vibrant new place in Derriford and Strategic Objective 3 deals with the delivery of 
new homes and communities. The Area Action Plan sets out a number of 
proposals for housing totalling nearly 4,000 new homes. These are to include a 
mixture of homes including affordable and lifetime homes and student 
accommodation. 

Comment 

An increase in housing should have a beneficial impact on equality groups by 
providing more opportunities to live in sustainable communities. The mix of 
homes proposed should benefit equality groups by providing a range of different 
types of housing. 

3.1.2 Travel/ access 
Strategic Objective 2 refers to improving communications and transport links and 
to the creation of new links to accommodate the traffic demands of the 
development proposed by the AAP  Objective 5 also sets out measures to 
improve public transport, cycling and walking.  

Comment 

The proposed developments at Derriford and Seaton will increase the residential 
population in the area. The Area Action Plan proposes improvements to the 
existing road network and new road links that will ease movement and improve 
connectivity. New development will also be designed for pedestrians and cyclists, 
thereby encouraging more sustainable transport patterns. This should benefit all 
equality groups as long as the needs of people with disability are taken into 
account. The new district centre and other proposals within the Area Action Plan 
will reduce the need for people to travel by increasing the range of facilities and 
services available in the area. 

3.1.3 Access for mobility-impaired persons or for people with a disability 
The Area Action Plan will be creating a new district centre (Strategic Objective 4) 
and new residential and mixed use neighbourhoods.  Strategic Objective 7 deals 
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with improving the environment and sets out proposals for a new Community 
Park. 

Comment 

The Area Action Plan will require a masterplanning approach to be taken to the 
district centre. This will ensure that the needs of all, including disabled persons, 
older persons and carers with young children are recognised.  

3.1.4 Inclusive communities 
Strategic Objective 4 refers to the need for a district shopping centre, centred on 
the east side of the A386. There is also a proposal to provide localised shopping 
facilities east of the A386 to accommodate the local catchment area, including 
Derriford Hospital and a local centre is proposed to serve the new Seaton 
neighbourhood. Strategic Objective 6 refers to improving green spaces. 

Comment 

These proposals will provide an opportunity to create new community spaces and 
amenities. It is important that these cater to the needs of all the community 
including young and older people and people with disabilities. These will help 
community cohesion by providing focal points within the neighbourhood. The 
proposal for a new Community Park will provide an important recreation facility for 
the neighbourhood, which will improve the environment and support healthy 
lifestyles. Within the Community Park there will be an environmental education 
centre called ‘One Living Planet’ that will provide an educational resource for the 
residents of Plymouth. The centre will offer opportunities for hands on learning in 
food production, nature conservation and sustainable living. 

3.1.5 Safety 
Road safety is dealt with under Strategic Objective 5. 

Comment 

The Area Action Plan includes measures in proposals to deal with specific issues 
which will affect safety from crime.  For example, measures to improve personal 
safety and to reduce fear of crime, such as better natural surveillance, active 
frontages, etc, are set out in various proposals. The Community Park will provide 
high quality, safe walking and cycling routes. 

3.1.6 Economy and jobs 
Strategic Objective 2 deals with delivering new jobs, and Strategic Objective 4 
sets out proposals for a new District Centre.  Both of these will help to diversify 
the economy and create new jobs. The new district centre, improvements to 
Derriford Hospital, the expansion of Plymouth International Medical and 
Technology Park PIMTP), the Tamar Science Park and Marjon will all help to 
create new employment opportunities. The proposals in the AAP will lead to the 
creation of approximately 5000 to 6000 new jobs in the Derriford and Seaton AAP 
area alone. 



Equality Impact Assessment of Derriford and Seaton Area Action Plan (Pre-Submission draft) 
(February 2011) 

 6

Comment 

The Area Action Plan should have a positive effect on education and jobs for 
equality groups. It is important that a variety of employment opportunities are 
created. 

3.2.  Assessment of impacts by equality group 

3.2.1 Race 
The proposals set out in this submission document should benefit all race groups 
through the creation of a new sustainable community. It will reduce the need to 
travel and improve local provision of goods and services. The housing stock will 
also be improved. There are opportunities to provide new community facilities and 
services. It is considered that the Area Action Plan will have no adverse impacts 
on promoting good race relations or eliminating unlawful discrimination. 

3.2.2 Faith and belief 
The proposals set out in this submission document should have a positive impact 
on faith/belief groups. The proposals will have a beneficial impact on faith groups 
by creating a new community and strengthening the existing community. While 
there are no detailed proposals for places of worship, there are opportunities to 
provide new community facilities within the Derriford and Seaton area.. 

3.2.3 Disability 
The proposals set out in this submission document will have a beneficial impact 
on people with a disability. The proposed new transport links, homes and district 
and local centres will reduce the need to travel and make it easier for everyone to 
move around the neighbourhood. Improvements to Derriford Hospital will improve 
health services, and healthcare facilities are included as part of the proposal for a 
local centre within the new Seaton Neighbourhood. 

3.2.4 Gender 
The proposals set out in this submission document will benefit both women and 
men through the creation of a new sustainable community. It will reduce the need 
to travel and improve local provision of goods and services. The housing stock 
will also be increased and improved to provide a range, mix and type of new 
homes. New jobs will be created at the District and Local Centres as well as new 
office development and an expansion of healthcare facilities at Derriford Hospital. 
The Derriford and Seaton Area Action Plan should have positive impacts on the 
quality of life of both men and women. In particular, more homes will be provided; 
access to and through the area will be improved; more jobs will be created and 
the range of shops and attractions will be increased. However, the Area Action 
Plan needs to consider the need for affordable housing and the provision of family 
homes. It will also need to recognise the needs of carers with young children or 
elderly relatives in terms of access to transport, public realm and buildings. 
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3.2.5 Sexual orientation 
The proposals set out in this submission document should benefit sexual 
orientation groups through the creation of a new sustainable community. It will 
reduce the need to travel and improve local provision of goods and services. The 
housing stock will also be improved. There are opportunities to provide new 
community facilities and services. 

3.2.6 Age 

Young people 

The proposals set out in this submission document will have beneficial impacts on 
young people. For young people there are proposals for one new primary school, 
and the increased population will assist existing secondary schools.  New play 
facilities will be provided as part of new housing developments and new sports 
facilities will be provided at Marjon.  Finally new accessible green space will be 
created as part of the new Community Park. The transport proposals will make 
the neighbourhood easier to move around with better public transport and 
provision for walking and cycling.  

Older People 

The proposals set out in this submission document will have beneficial impacts on 
older people. There will be better health facilities, a new residential care home, 
new community facilities and better provision of district and local shopping 
facilities. New affordable and lifetime homes will also be built. The transport 
proposals will make the neighbourhood easier to move around with better public 
transport and provision for walking and cycling.  

4. Recommendations 
This Equality Impact Assessment has identified that the proposals set out in this 
Area Action Plan pre-submission draft document for Derriford and Seaton should 
have positive impacts on the quality of life of race groups, faith groups, people 
with a disability, men and women, young people and older people and sexual 
orientation groups.  

5. Action Plan 
The following actions are proposed to ensure that the proposals in this Area 
Action Plan are delivered in ways that recognise the needs of equality groups -  

1. In order to ensure that the proposed community park provides for the needs 
of all, including older and younger people and disabled groups, an Equality 
Impact Assessment should be carried out on the community park masterplan. 

2. In order to ensure that consultations carried out on major planning 
applications in the Area Action Plan area involve all potential users of the 
development, the local validation list will be reviewed to ensure that it includes 
a requirement to consult in line with provisions of the SCI.  



Appendix 2 - Equality Impact Assessment  - Standard Assessment Template 

 

Section A:  Assessment 

Policy 
 
Derriford and Seaton Area 
Action Plan pre submission 
consultation document 

Officer conducting this assessment with Contact Details  
 
Olivia Wilson and Sharon Sheppard  – Planning Services 

Date  
 
February 2011 

 
1.  The Policy 
 
Is this a new or existing policy? 
 

New 

What is the purpose of the policy? 
 

This document has been produced for pre-submission public consultation prior to 
submission of the Area Action Plan for examination. It incorporates comments made 
on an earlier Issues and Preferred Options document (published February 2009). 
The Equality Impact Assessment is being conducted at this stage of the process, so 
that it can consider the issues and comments made from the previous consultation 
and make recommendations for the submission Area Action Plan.  

How do the aims of the policy fit in with corporate 
priorities i.e. Corporate Plan 
 

The LDF Core Strategy has been prepared in line with national planning policy and is 
in general conformity with the Regional Spatial Strategy 2006 - 2026. The Core 
Strategy adopts the overall vision and aims of the City Strategy and of the Corporate 
Plan, and will support their implementation. The Derriford and Seaton Area Action 
delivers the objectives of the Core Strategy and thus with the City Strategy and 
Corporate Plan. In particular, it supports the delivery of the following Corporate 
Improvement Priorities: CIP12; CIP4; CIP5; CIP6; CIP9 and CIP11.  
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Who will benefit from the policy? 
 

The aim of this document is to improve the quality of life for everyone living or working in 
or visiting Derriford and Seaton. 

What outcomes are wanted from this policy? 
 

This document uses as its starting point the vision and objectives for Derriford and 
Seaton as set out in the Core Strategy (Area Vision 9):  

To create a thriving, sustainable, mixed-use new urban centre at the heart of the 
north of Plymouth, which is well connected to surrounding communities and to the 
city’s High Quality Public Transport network .  

The following objectives have been set out in the Core Strategy: 
1. To develop a diverse mix of commercial and community uses supported by a 

strong, vibrant new residential community. 
2. To play a major supporting role in the sub-region’s long term economic and social 

well-being through the provision of strategically important health, economic, 
further education and transport infrastructure (including an improved Plymouth 
airport). 

3. To develop a district shopping centre, centred on the west side of the A386, to 
support the surrounding residential and commercial communities but with 
potential to grow once it is demonstrated that it will not undermine the 
development of the City Centre’s shopping role. 

4. To provide a new high quality ‘northern gateway’ into the city, with a strong sense 
of place. 

5. To facilitate public transport, cyclist, pedestrian and vehicular access in a 
sustainable way. 

6. To create a strong urban form, utilising distinctive high quality architecture and 
spaces with sufficient scale, which is easy to understand and assists in 
orientation. 

7. To create a high quality, safe and accessible environment. 
8. To create key new transport linkages with surrounding areas, including potential 

Forder Valley and Whitleigh links. 
9. To capitalise on the existing network of green spaces, views and historic 

environment and enhance the role of these, with greater access and links to wider 
areas. 
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Are there any factors that might prevent outcomes 
being achieved? 
 

The Council will measure the performance of this Area Action Plan against the 
targets, objectives and related policies set out in this document, and in the Core 
Strategy. Significant issues will be monitored through the Annual Monitoring Report 
process. Monitoring will specifically include: 
• Checking that the development targets identified in the Area Action Plan are 

being met and identifying the actions needed to address any barriers and 
blockages. 

• Monitoring the quality of new developments in Derriford and Seaton and their 
compliance with the policies and proposals of the Plan. 

• Measuring the performance of the Plan against the Plan’s Vision and 
Objectives and assessing whether the Objectives are still appropriate. 

Any indicators/targets which are performing badly will be examined to identify causes 
of poor performance – for example, economic or social circumstances may have 
changed to make the indicator/target inappropriate. Appropriate action will then be 
taken to improve performance or to alter the strategy in light of wider changes. 
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2.  Data Collection 
 
What qualitative data do you have about 
the policy relating to equalities groups (e.g. 
monitoring data on proportions of service 
users compared to proportions in the 
population)? 
 

Two public consultations have been examined to identify the views of the groups subject to this 
assessment and to consider the likely impacts of this policy document on them: 

Issues and options consultation 
Consultation on the Core Strategy Issues and Options document included a consultation with 
hard to reach groups in addition to the general public consultation. This was carried out in 
August/September 2005. Presentations and workshops were held for: 
• members of Black and ethnic minorities (contacted through FATA HE) – 4 attended 
• disabled (contacted through the Guild of Voluntary Services) – 6 attended 
• young people (contacted through the Plymouth Youth Parliament) – 4 attended 
• elderly (contacted through old people’s organisations) – 9 attended. 

Plymouth Pride were contacted but declined the offer of a workshop. They requested copies of 
the document instead. 
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The hard to reach consultation was written up as a report. 

Issues and Preferred Options Consultation 
This consultation ran from February 6th to March 23rd 2009. It was carried out in conformity with the 
Statement of Community Involvement. It included special initiatives to encourage hard to reach 
groups to participate in the consultation, including two events held at primary schools. An online 
bulletin board was offered as an alternative for people who wanted to comment but not to make 
formal representations.  Altogether, 122 comments were received. A summary report was produced 
for the consultation which reports on participation by equality group.   

What quantitative data do you have on the 
different groups1 (e.g. findings from 
discussion groups, information from 
comparator authorities)? 
 

The policies and proposals in the Area Action Plan have been informed by a number of evidence 
base documents including Sustainable Neighbourhood Assessments (2008); Plymouth’s Sustainable 
Urban Growth Study (2003); the Derriford Development Framework and Masterplan (2008), a series 
of Reports on the proposed new district centre and many others. These do not specifically look at 
equality issues. 

Please indicate the source of the data 
gathered? 
(e.g. Service/Department/Team)  
 

Planning Service 

What gaps in data have you identified? 
(Have to put actions to address this in your 
action plan) 
 

The data collected from public consultations provides a good indication of people’s concerns. The 
‘hard to reach’ consultation on the Core Strategy specifically identified the concerns of hard to reach 
groups. The general consultation on the Issues and Preferred Options Area Action Plan did not 
identify the concerns of individual groups, but received responses from a broad range of consultees. 

 
 

Please complete the following tables using ticks. 
 
Consider the information gathered in section 2 of this assessment form, comparing monitoring information with census data as appropriate2 and 
considering any earlier research or consultation. You should also look at the guidance in appendix 13  
 
Equalities Issue Positive 

impact 
Negative 
impact 

 

None Reasons for decision 

                                                 
1 Age, (young/old) disability, Gender (Male, Female), Race, Faith and Belief, Sexual Orientation (Lesbian, Gay, Bi-sexual, Trans 
2 www.ons.gov.uk (Office National Statistics website) 
3 See SIU equalities legislation paper for additional guidance (inclusion@plymouth.gov.uk) 

 
3.  Impact 
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Age 
 

   The proposals will have beneficial impacts on both young and older people. For 
young people there are proposals for a new primary school to be located within 
the new district centre, new play and sports facilities and new accessible green 
space and an educational resource within the Community Park. The transport 
proposals will make the neighbourhood easier to move around with better public 
transport and provision for walking and cycling. For older people, there will be 
better health facilities, a range, mix and type of housing and better provision of 
local shopping facilities to meet community needs. New affordable and lifetime 
homes will also be built.  In addition, the plan supports the delivery of 
approximately 3,800 new homes, which will include a broad mix and type of 
housing supply including student accommodation.   

Disability 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, the range of homes, the new district centre and 
local shopping provisions will reduce the need to travel beyond the Derriford and 
Seaton area.  Infrastructure improvements and the increased provision of high 
quality public transport infrastructure will make it easier for everyone to travel 
around the neighbourhood and there will be greater opportunities to connect to 
the wider city. In addition, improvements to Derriford Hospital will improve health 
services for all members of society. 

Faith 
 

   The proposals will have a beneficial impact on faith groups by creating a new 
community and strengthening the existing community. While there are no 
detailed proposals for places of worship, there are opportunities to provide new 
community facilities within the Derriford and Seaton area. 

Gender 
 

   Both women and men will benefit from the proposals in the Area Action Plan, 
particularly through the creation of a new sustainable community. Proposals 
within the Area Action Plan will also reduce the need to travel and improve local 
provision of goods and services. The housing stock will be increased and 
improved to offer a broad range, mix and type of housing to suit different needs. 
In addition, within the plan area, approximately 5-6,000 new jobs will be 
delivered and healthcare facilities will be expanded. 
 

Race 
 

   Race groups will benefit from the proposals through the creation of a new 
sustainable community. It will reduce the need to travel and improve local 
provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

Sexual Orientation 
 

   The proposals should benefit sexual orientation groups through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 
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provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

 
3.1  Do you think that the policy impacts on people because of their age? 4  
 

Age5 Positive Negative None Reasons for your decision 

Young 
(Children and young 

people, up to 18) 
 
 

   The proposals will have beneficial impacts on young people. For young people 
there are proposals for a new primary school, new play and sports facilities and 
new accessible green space. The transport proposals will make the 
neighbourhood easier to move around with better public transport and provision 
for walking and cycling.  

Older 
(Working age, and 

above) 
 

   The proposals will have beneficial impacts on older people. There will be better 
health facilities, a range of homes to meet different needs and better provision of 
local shopping facilities. New affordable and lifetime homes will also be built. The 
transport proposals will make the neighbourhood easier to move around with 
better public transport and provision for walking and cycling. 

 
3.2  Do you think that the policy impacts on people with a disability? 6 
 

Disability Positive Negative None Reasons for your decision 

Visual impairment 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, homes and the new district and local centre will 
reduce the need to travel and make it easier for everyone to move around the 
neighbourhood. Health facilities will also be improved. 

Hearing impairment 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, homes and the new district and local centre will 
reduce the need to travel and make it easier for everyone to move around the 
neighbourhood. Health facilities will also be improved. 

Physically disabled 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, homes and the new district and local centre will 
reduce the need to travel and make it easier for everyone to move around the 

                                                 
4 For demographic data see www.plymouth-informed.gov.uk or www.ons.gov.uk 
5 Individual services should look at how the above age criteria best relates to them, and make clear reference to it in deciding on any impact 
6 Disability is defined as an impairment, which has a substantial, long-term adverse effect on a person’s ability to carry out normal day-to-day activities. 
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neighbourhood. Health facilities will also be improved. 
Learning disability 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, homes and the new district and local centre will 
reduce the need to travel and make it easier for everyone to move around the 
neighbourhood. Health facilities will also be improved. 

Mental health 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, homes and the new district and local centre will 
reduce the need to travel and make it easier for everyone to move around the 
neighbourhood. Health facilities will also be improved. 

Other (HIV positive, 
multiple sclerosis, 
cancer, diabetes, 
epilepsy) 
 

   The proposals will have a beneficial impact on people with a disability. The 
proposed new transport links, homes and the new district and local centre will 
reduce the need to travel and make it easier for everyone to move around the 
neighbourhood. Health facilities will also be improved. 

 
 
 
3.3  Do you think that the policy impacts on people because of their faith/belief? 7 
 
 Positive Negative None Reasons for your decision 
Faith and Belief   

 
 

  The proposals will have a beneficial impact on faith groups by creating a new 
community and strengthening the existing community. While there are no 
detailed proposals for places of worship, there are opportunities to provide new 
community facilities within the Derriford and Seaton area. 

  
3.4  Do you think that the policy affects men and women in different ways? 
 

Gender Positive Negative None Reasons for your decision 
Male 

 
 

   Both women and men will benefit from the proposals through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 
provision of goods and services. The housing stock will also be improved. 

Female 
 

   Both women and men will benefit from the proposals through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 

                                                 
7 Religious groups cover a wide range of groupings the most of which are Buddhist, Christians, Hindus, Jews, Muslims, and Sikhs. Consider these categories individually and 
collectively when considering impacts 



 8 

 provision of goods and services. The housing stock will also be improved. 
 

 
3.5  Do you think that the policy impacts on people on the grounds of their race? 8 

 
3.6  Do you think that the policy impacts on people because of their sexual orientation? 
 

Sexual Orientation Positive Negative None Reasons for your decision 
Gay Men  
 

   The proposals should benefit sexual orientation groups through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 
provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

Lesbians    The proposals should benefit sexual orientation groups through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 
provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

Bi-sexual 
 

   The proposals should benefit sexual orientation groups through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 
provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

Trans communities (i.e. 
Trans-gender, trans-

   The proposals should benefit sexual orientation groups through the creation of a 
new sustainable community. It will reduce the need to travel and improve local 

                                                 
8 Under the Race Relations Act, it is unlawful to discriminate against anyone on grounds of race, colour, nationality (including citizenship or ethnic or national origin).  Includes 
Gypsy and Traveller Communities. 

Race Positive Negative None Reasons for your decision 
Promoting equality of 
opportunity 
 

   Race groups will benefit from the proposals through the creation of a new 
sustainable community. It will reduce the need to travel and improve local 
provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

Promoting good race 
relations 
 

   It is considered that this Area Action Plan pre-submission document will have no 
adverse impacts on promoting good race relations or eliminating unlawful 
discrimination. 

Eliminating unlawful 
discrimination 
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sexual and transvestite 
and gender 
reassignment)9 

provision of goods and services. The housing stock will also be improved. There 
are opportunities to provide new community facilities and services. 

 
 

 
Which equality groups have positive or negative impacts been 
identified for (i.e. differential impact). 10 
 
 

No negative impacts have been identified. Positive impacts have been 
identified for all of the equality groups. 

Is the policy directly or indirectly discriminatory under the 
equalities legislation? 11 
 
 
 

No 

If the policy is indirectly discriminatory can it be justified under the 
relevant legislation? 12 
 
 
 

 

 

                                                                                                                                                                                                                                                                       
9 Transgender/transsexual person: a person whose perception of their own gender (gender identity) differs from the sex they were assigned at birth. 
A Transvestite will dress as a member of the opposite sex but doesn’t have feelings of belonging to the opposite sex or alienation from their own bodies. Source: 
www.herts.ac.uk/services/counselling/understanding_gender_dysphoria.pdf  
Gender reassignment: the process of transitioning from the gender assigned at birth to the gender the person identifies with.  This may involve medical and surgical procedures. 
10 Differential Impact suggests that a particular group has been affected differently by a policy, in either a positive, or negative way. 
11 Direct discrimination is treating people less favourable than others, e.g. on the grounds of age, disability, gender, race, relation and belief, sexual orientation. 
Indirect discrimination is applying a provision, criterion or practice that disadvantages people, e.g. on the grounds of age, disability, gender, race, religion and belief, sexual 
orientation and that can’t be justified as a proportionate mean of achieving a legitimate aim.  
(If needed please seek advice from Legal Ser vices and/or your manager) 
 
 
 
 

4.  Summary 
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Section B:  Action  
 
 
5.  Please complete your action plan below.  Issues you are likely to need to address include  
 

• What consultation needs to take place with equality groups (bearing in mind any relevant consultation already done and planned corporate 
consultation exercises) 

• What monitoring/evaluation will be required to further assess the impact of any changes on equality target groups 

Equalities Impact Assessment Implementation Action Plan 

 
Issue to be 
addressed 

Responsible 
Officer 

Action Required Timescale for 
completion 

Action Taken Comments 

Ensure that new 
public realm 
proposals (including 
the Community Park) 
provide for the needs 
of all, including older 
and younger people 
and disabled groups. 

Melanie Starr Ensure an Equality 
Impact Assessment 
of the Community 
Park proposal in 
the Derriford and 
Seaton Area Action 
Plan is carried out 
at the detailed 
planning stage.. 

December 2011   

Ensure that new 
development takes 
account of the needs 
of all users. 

Tom Westrope Review the local 
validation list to 
ensure that equality 
concerns are 
addressed. 

December 2011   
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6.  Report and publication 
 
Please record details of the report or file note which 
records the outcome of the EIA together with any 
actions / recommendations being pursued (date, type of 
report etc) 
 
 
 
 
 

The Derriford and Seaton Area Action Plan pre-submission Equality Impact 
Assessment has been written up as a report.  
 
 

Please record details of where and when EIA results will 
be published 
 
 
 
 
 

The report will be published on the Council’s website as part of the evidence 
base for the Derriford and Seaton Area Action Plan submission document. 
 
 
 

 
 
Name of Officer completing Olivia Wilson 
 
Signed _______________________________________________ 
 
Date:    February 2011 
 
 
Name of Senior Manager Authorising Assessment and Action Plan for publication Mike Palmer 
 
Signed:  _______________________________________________ 
 
Date:     February 2011 


