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Introduction 
This is an update since the report of the Inclusive Growth Flagship of 2nd October 

2017. 

 

Background 
The Group’s two metrics – the Earnings Divide and Health Limitations Preventing 

Working  - have both changed positively in the past 12 months.  The changes are 

thought to be largely due to national changes to the minimum wage and benefits 

systems respectively and work is planned to better understand the sensitivities of 

these metrics to national interventions. 

 

The LEP’s new Productivity Strategy includes Inclusive Growth as a cross cutting 

theme.  An Inclusive Growth Framework was also published by the LEP in 

November 17 as part of the evidence base for the Local Industrial Strategy.  

Together, these further strengthen the strategic framework for our activity in 

Plymouth.  

 

In Plymouth, the new Labour administration is keen to co-commission the approach 

to inclusive growth with the IGG / Plymouth Growth Board.  Their Manifesto pledge 

is  

“Many local businesses work hard for the good of Plymouth, going the extra 

mile to help meet the city’s needs and working for inclusive growth. We will 

explore ways in which we can help businesses and social enterprises that go 

further than a standard corporate social responsibility programme to grow.” 

 

Nationally this year, several new reports have been published which will help to set 

the strategic framework for our activities, those include the IPPR Commission on 

Economic Justice report and DCMS’s Civil Society Strategy.   

 

Also, employment has changed considerably over recent years and in August, the 

Government announced that unemployment is at its lowest for 40 years.  It is 

hypothesised in the press that this will apply pressure to increase wages as 

employers begin to compete for talent. 

 

Activities since Oct 17 
The Group held a workshop in Feb 18 with wider stakeholders and came up with 

themes and ideas for activities.  The following meeting in July discussed the 

outcomes of the workshop and concluded broad 3 themes.  The three themes are: 

a. Diversity confident 
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b. Social value 

c. Community development 

 

A further, wider meeting in September discussed the value of having a ‘club’ of 

businesses and organisations delivering inclusive growth activities and also started 

exploring the idea of an Investment Fund (delivered through PCC). 

 

Campaign 
In their meeting in November, members agreed to develop a campaign starting with:  

 Agreement of campaign principles and values 

 Chartermark Development and Launch 

 A Leadership programme 

 Increased recruitment, retention and development of all sections of society 

 Engaging with large, strategic projects 

 

 

Members 
Group members are currently: 

• Lindsey Hall, RIO   

• Gareth Hart, Plymouth Social Enterprise Network  

• Victoria Hurth, Plymouth University  

• Frances Brennan, PLUSS 

• William Lilley, SWAHSN 

• Daniel O’Toole, Live Well South West 

• Dave Young, Our Plymouth 

• Ed Coley, Head of Skills and Employability  

• Rachel Silcock, Strategic Commissioning Manager 

• Tom Lowry, Neighbourhood Planning Manager 

• Ruth Harrell, Director of Public Heath 

• Jackie Young, Urban Agenda 

• Susan Moores, POP 

• Cllr Chris Penberthy, Plymouth City Council 

• Matt Garrett, Plymouth City Council 

• Darin Halifax, Plymouth City Council 

 

The secretariat for the Group is now managed by Anna Peachey who is on 

secondment to the Enterprise, Partnership and Regeneration Manager role, working 

on Inclusive Growth, Co-operative Development and Community Enterprise 

Development.  Anna and her team will work with Matt Garrett and Darin Halifax to 
manage delivery of Group activities. 

 

 
 


