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CONTEXT 
In June 2016 Plymothians voted by a clear majority (60%) to leave the European Union (EU). On 

March 29th 2017, the Prime Minister triggered Article 50 commencing the leaving process.  

Any leaving deal will require the approval of the European Council of Ministers under qualified 

majority voting rules and must be ratified by both the European Parliament and the UK Parliament. 

Only two years are allowed within Article 50 arrangements. The Prime Minister has effectively ruled 

out any transitional exit deal with the EU, however there is recognition of the need for phasing new 

arrangements we may require as the UK and the EU move towards a new partnership. 

The Government has published a White paper expanding on the 12 principles the Prime Minister 

announced in January (see appendix) to provide some clarity about the process and the principles 

informing the Government’s negotiating position. This paper considers the implications for Plymouth.  

IMPLICATIONS 
A Great Repeal Bill will repeal the European Communities Act and incorporate EU law into UK 

domestic law. Ministers will have delegated powers to amend legislation with light scrutiny to ensure 

coherent application.  

There will be minimal short term impact as the intention is that the current legislative framework will 

be preserved on Brexit day. In the longer term there may be an impact on legislation in particular the 

law relating to employment, health and safety and the environment. 

Currently EU citizens enjoy the right of free movement to the UK. Those who have resided in the UK 

for five years acquire the right to permanent residence. Applying current UK immigration legislation 

to EU citizens could restrict the supply of migrant labour. 

EU migrant labour represents particular skills sets in manufacturing, construction, tourism and care 

and is vital in meeting some of the current and future skill shortages we have identified in our 

Industrial Strategy response. 

Our future demand for construction skills is likely to increase and this, coupled with regional 

competition for labour, slow growth in productivity and an aging local workforce, could put flagship 

construction programmes at risk.  

A reciprocal agreement may be an early priority for UK and EU negotiators. Any protracted 

uncertainty on the status of EU citizens who are already living in the UK will increase the risk that 

they will leave. This is especially true of those who have cannot meet residency requirements.  

The White Paper says that the UK will leave the Single Market, and seek a bespoke Free Trade and 

Customs Agreement. The consensus amongst the local business community is that failure to secure a 

trade deal would be disadvantageous. 

Manufacturing and engineering represents 16% of our economy which is the highest concentration in 

the South of England.  Half of our 20 largest companies are foreign owned and half of these are 

located here specifically to access EU markets. EU workers make up 15% to 25% of their workforce. 

Within the South West region, trade with EU countries is higher than the national average and 

exports to the EU tend to be high value goods and services. Plymouth is second only to Exeter in its 

reliance on the EU for its exports.  

Plymouth is a world leader in marine technology with one of the most significant global 

concentrations of marine research and production but we will need help in marketing ‘Britain’s Ocean 

City’ and its many assets in a post Brexit world of global free trade agreements.  
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Creating an attractive relocation offer will be the key to strengthening our innovative capacity through 

foreign direct investment. Our industrial strategy response sets out the importance of fostering 

cluster and supply chain opportunities which might be put at risk by any post Brexit trade tariffs.  

Plymouth is an international port and the only major rail transport corridor for the far South West 

but our lack of transport connectivity inhibits our plans for growth and investment. We need better 

road and rail connections to take full advantage of the opportunities generated through a new 
emphasis on global trade. 

Digital utilisation and automation have been identified as very important drivers of productivity. In 

spite of our excellent broadband provision there is lack of digital take-up by businesses. Providing the 

skills and support to enable businesses to trade on line will increase their propensity to export and 

help them to grow.  

Plymouth has three Higher Education Institutes that collectively employ 3,886 full time equivalent staff. 

Student spend is estimated to be worth over £120m to our GVA and supports almost 5,000 jobs.  

Plymouth University received 2.9m (20.59%) of its research grant and contract income from EU 

sources in 2015/16. Aside from the challenge of replacing this lost income there is a risk of losing 

networks and knowledge.  

International students who would traditionally study in the UK are already being targeted by US, EU 

and Australian institutions. A reduction in EU student numbers will lead to loss of income, research 

and a reduction in the number of skilled graduates available to the economy. We need to counter-act 

the growing perception that the UK is not an attractive career destination to ensure we can meet the 

demand for highly skilled technicians our marine industries generate.  

The White Paper focusses on the national need to continue to work with the EU to preserve UK and 

European security. Locally Brexit has highlighted serious cohesion challenges as evidenced by the spike 

in Hate Crime following the referendum. The business community feel that the British ‘brand’ has 

been tarnished and that tourism might be damaged by the prevailing perception in Europe that Brexit 

is an ‘anti-foreigner’ movement.  

Loss of funding from the European Maritime and Fisheries Fund will impact on Plymouth Fisheries, 

which provides the second largest fresh fish market in England and15% of the entire English fishing 

fleet. The Fishing industry sustains over 600 jobs and contributes £12m annually to our GVA.  

The Heart of the South West LEP has been allocated €117.8 million in European Structural and 

Investment funds for 2014-2020. This has been an important resource for training schemes for 

unemployed and young people. European Regional development Funding is one of the main sources of 

revenue funding for local business support programmes e.g. start-up support. 

EU funding programmes have been criticised in the past for being too fragmented, centrally driven and 

unnecessarily challenging to access. There is an opportunity for any successor programme to move 

away from specific geographical areas in favour of delivery at a local level based on criteria aligned 
with the Industrial Strategy. 

CONCLUSIONS 
A comprehensive picture of the risks and opportunities presented by Brexit will support lobbying and 

assist us to focus on the things that are important for the City. Clarifying our partner’s perspective 

will improve our understanding. CMT is asked to endorse the following approach:- 

 We will update and simplify our risk register based on the risks identified in this report in April. 

 By the end of April we will produce a more detailed briefing based on what we know with a view 
to opening it up to a partner conversation at operational level. 

 We will refine this brief based on partner feedback and use it as a scene setter for a stakeholder 

group conversation in mid May. 

 The outcome from this event will be used to frame a report for One Plymouth on June 19th.   
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APPENDICES 
 

12 principles announced by Theresa May in January 2017. 

1. Providing certainty and clarity; 

2. Taking control of our own laws; 

3. Strengthening the Union; 

4. Protecting our strong historic ties with Ireland and maintaining the Common Travel Area; 

5. Controlling immigration; 

6. Securing rights for EU nationals in the UK and UK nationals in the EU; 

7. Protecting workers’ rights; 

8. Ensuring free trade with European markets; 

9. Securing new trade agreements with other countries; 

10. Ensuring the United Kingdom remains the best place for science and innovation; 

11. Cooperating in the fight against crime and terrorism; and 

12. Delivering a smooth, orderly exit from the EU. 

 

Rough Timeline. 

 29 March, 2017 - UK triggers Article 50 

 April - European Council president Donald Tusk expected to call an EU summit of the 27 

leaders (without the UK) to agree to give the European Commission a mandate to negotiate 

with the UK 

 After the EU 27 summit - European Commission to publish negotiating guidelines based 

on the mandate the EU leaders give it. The EU might say something about possible parallel 

negotiation on a future EU-UK trade deal 

 April/May 2017 - Negotiations begin 

 23 April and 7 May - French Presidential elections  

 24 September - German parliamentary elections 

 Autumn 2017 - The UK government is expected to introduce legislation to leave the EU and 

put all existing EU laws into British law - the Great Repeal bill  

 October 2018 - Negotiations conclude (The Article 50 negotiations could be extended, but 

this is subject to the approval of the other 27 EU member states) 

 Between October 2018 and March 2019 - The Houses of Parliament, European Council 

and European Parliament vote on any deal 

 March 2019 - UK formally withdraws from the European Union 

 


