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Introduction  
 

This report summarises progress made in respect of the People, Communities and 

Institutions Flagship since the last such report to the Growth Board meeting in April 

2016, at which it was agreed that the scope and activities of the PCI Group would be 

significantly widened to play a more strategic role and ensure all residents and 

communities benefit from the growth and productivity of the city to optimise 

their long-term wellbeing.  

 

Although it has taken time to refresh the PCI Group’s governance and remit, this has 

been addressed and the PCI Strategic Group now holds regular meetings. 

 

There has been progress in some key areas, in particular PCI has worked with partners 

and facilitated wider discussion to help communities tackle worklessness, social 
exclusion and health inequalities in order to promote economic growth and deliver the 

objectives of the LES.   

 

This report seeks views from Growth Board members on some key challenges / 

questions that are faced by this flagship. In particular, the PCI Group would like approval 

to change its name to the Inclusive Growth Group, as explained below. 

 

Inclusive Growth 
 

The RSA’s Inclusive Growth Commission has recently published its final report 
(https://www.thersa.org/globalassets/pdfs/reports/rsa_inclusive-growth-commission-final-

report-march-2017.pdf) to which Plymouth contributed. The RSA is keen for Plymouth 

to act as a national pilot in the area of inclusive growth 

‘Inclusive growth’ builds on growing international evidence that societies can be 

healthier, safer, more productive and more innovative and as a result can drive 

economic competitiveness. As well as achieving growth, inclusive growth is about a ‘new 

kind of growth’ that increases wellbeing for all in the long-term. This important agenda 

complements PCI’s existing role to reduce wider inequalities and improve opportunities 

for all.  

https://www.thersa.org/globalassets/pdfs/reports/rsa_inclusive-growth-commission-final-report-march-2017.pdf
https://www.thersa.org/globalassets/pdfs/reports/rsa_inclusive-growth-commission-final-report-march-2017.pdf


 

Inclusive growth is better for all of us, as: 

 Businesses are more productive and profitable - with healthier, happier, more 

skilled workforces 

 People are better paid and have higher standards of living 

 Poverty and inequality are reduced 

 Barriers to opportunity are removed 

 Environmental damage is reversed or minimised. 

 

The PCI Group therefore proposes to position itself as a catalyst for a Plymouth-wide 

inclusive growth agenda, hence its suggestion to change its name to the Inclusive 

Growth Group. It seeks to do this in service to, and in partnership with, the Growth 

Board and the Health and Wellbeing Board - with the recognition that inclusive growth 

provides a common narrative that connects the economic and social agendas.  

 

To begin with, the PCI Group is keen to establish, with the Growth Board, a very clear 

and accessible interpretation / definition of inclusive growth. PCI will continue to focus 

on enabling disadvantaged and lower income groups to benefit from traditional growth; 

however, more broadly inclusive growth can be interpreted as rethinking what type of 
growth we should be striving for i.e. whether it is really adding value (wellbeing), 

whether all are benefitting and whether is it sustainable in the long-term. 

 

The common long-term ambition is to see the economy truly serve the wellbeing of all 

the people of Plymouth. We need to work on agreeing indicators to measure this 

progress. This process can also invigorate the debate in the city about what our shared 

economic ambitions are and the role different parts of the system play and how they 

interact. 

 

Inclusive Growth Metrics 

 

The RSA and the JRF have each suggested a number of high-level metrics by which city 

areas can monitor progress towards inclusive growth (see page below). The PCI are 

currently considering which of these metrics to adopt, recognising the need for 

simplicity, coherence and comparability. For instance, the JRF surveyed the 39 LEP areas, 

which provides useful comparators the Growth Board and wider city partners can use 

when assessing performance. 

 

 

 

 

 

 



 

Inclusive Growth Metrics 

 

Theme Routine Public Data RSA JRF 

Prosperity 

GVA growth  

Labour productivity (GVA per hour worked)  

Gross Disposable Household Income (GDHI) per head  

Gross average (median) weekly earnings (resident v. workplace)  

Business density (no of private sector workplaces, i.e. local units, per 1,000 working age population)  

Local business formation (start-up) rate  

Inclusion 

Employment in low and high pay sectors  

Economic inactivity and unemployment  

Low earnings trends (gross weekly pay at the 20th percentile) and earnings distribution  

Educational attainment (GCSE; A-level)  

Access to professions (Social Mobility Indicator)/ employment in high pay occupations  

School readiness (Social Mobility Indicator)  

Life expectancy  

Wellbeing (ONS survey)  

Housing affordability (house prices to earnings ratio)  

Housing costs (monthly average rents for private sector dwellings)  

Fuel poverty (% of households classed as 'fuel poor' using Low Income - High Costs model)  

 

 
  



 

 

Opportunities linked to inclusive growth 

 

The RSA are keen for Plymouth to act as a national pilot in the area of inclusive growth. 

As one strand of PCI’s future activity, opportunities will be explored with the RSA to 

develop a programme of activity that meets RSA, Growth Board and city wide 

ambitions. 

 

Key objectives for 2017  
   

 Establish and promote new Inclusive Growth Group  

 Agree Inclusive Growth high level metrics and how these are collated and 
reported as part of Growth Board performance data 

 Work with the RSA to explore opportunities for Plymouth to be part of a 

national pilot to establish inclusive growth metrics 

 Provide support to Mayflower 400 to maximise potential for inclusive growth  
 

 

Key questions for the Growth Board:  
 

1. Does the Growth Board agree that PCI can change its name to the Inclusive 

Growth Group? 

 

2. In changing its name to the Inclusive Growth Group, have we captured all the 

ways in which we can support growth and productivity more effectively? Have 

we missed anything? 

 
3. Does the Growth Board support the PCI to help identify two or three high level 

inclusive growth metrics, alongside standard economic metrics, and that this 

combined set of metrics will be used to measure and communicate growth in 

Plymouth?  

 

4. What support can the Growth Board offer to engage with Plymouth’s inclusive 

growth agenda and promote it widely and effectively?     


